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STAFF with  NO CORPORATION CONTRIBUTIONS

HEALTH INSURANCE PREMIUMS

Effective January 1, 2023
	
	Single
	Emp/Children
	Emp/Spouse
	Family

	PPO Plan
Yearly Premium 

Payroll Deduction
	  $ 12,072.00
$503.00/per pay
	 $ 21,684.00
$903.50/per pay
	  $ 25,284.00
$1,053.50/per pay
	 $ 31,320.00
$1,305.00/per pay



	HDHP/HSA Plan 1
Yearly Premium 

Yearly Corp Share 

Yearly Employee Share

Payroll Deduction
	 $ 9,924.00
$413.50/per pay
	 $ 17,844.00
$743.50/per pay
	  $ 20,832.00
$868.00/per pay
	 $ 25,800.00
$1,075.00/per pay



	HDHP/HSA Plan 2
Yearly Premium 

Yearly Corp Share 

Yearly Employee Share

Payroll Deduction 
	  $  7,980.00
$332.50/per pay


	  $ 14,376.00
$599.00/per pay
	 $ 16,752.00
$698.00/per pay


	  $ 20,724.00
$863.50/per pay


DEDUCTIONS TAKEN 24 TIMES   -   New Premium deductions begin December 9, 2022
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