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STAFF with CORPORATION CONTRIBUTIONS

HEALTH INSURANCE PREMIUMS

Effective January 1, 2024
	
	Single
	Emp/Children
	Emp/Spouse
	Family

	PPO Plan
Yearly Premium 

Yearly Corp Share 

Yearly Employee Share

Payroll Deduction
	  $ 12,432.00
-      6,750.00
  $   5,682.00 
$236.75/per pay
	 $ 22,332.00
-   11,940.00
  $ 10,392.00
$433.00/per pay
	  $ 26,040.00
-   11,940.00
   $ 14,100.00
$587.50/per pay
	 $ 32,256.00
-  13,080.00
 $ 19,176.00
$799.00/per pay



	HDHP/HSA Plan 1
Yearly Premium 

Yearly Corp Share 

Yearly Employee Share

Payroll Deduction
	 $10,224.00
-    6,300.00
  $  3,924.00
$163.50/per pay
	 $ 18,384.00
-  11,160.00
 $  7,224.00
$301.00/per pay
	  $ 21,456.00
-   11,160.00
   $ 10,296.00
$429.00/per pay
	 $ 26,580.00
-  12,180.00
$  14,400.00
$600.00/per pay



	HDHP/HSA Plan 2
Yearly Premium 

Yearly Corp Share 

Yearly Employee Share

Payroll Deduction 
	  $  8,220.00
-    6,300.00
  $  1,920.00
$80.00/per pay


	  $ 14,808.00
-    11,160.00
   $   3,648.00
$152.00/per pay
	 $ 17,256.00
-   11,160.00
  $  6,096.00
$254.00/per pay


	  $ 21,348.00
-   12,180.00
      $  9,168.00
$382.00/per pay


DEDUCTIONS TAKEN 24 TIMES   -   New Premium deductions begin December 8, 2023
For those on a HDHP/HSA plan, the following annual amounts will be contributed to an HSA:

Single: $450

Emp/Children: $780

Emp/Spouse: $780

Family: $900
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